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CANDIDATES. 

1.  Any  one  offering  for  service  as  a  Foreign 
Missionary  of  the  Church  of  England  in  Can¬ 
ada,  shall  make  written  application  ; 

(a)  In  the  case  of  men,  to  the  General 

Secretary  of  the  M.S.C.C. 

(b)  In  the  case  of  women,  to  the  Corre¬ 

sponding  Secretary  of  the  General 
Board  of  the  W.A. 

2.  On  receipt  of  the  application  the  Secretary 
concerned  shall  send  a  personal  letter  to  the 
applicant  explaining  what  the  offer  involves, 
and  asking  for  the  names  and  addresses  of 
three  referees,  one  of  whom  shall  be  a  clergy¬ 
man,  and  the  name  and  address  of  the  appli¬ 
cant’s  family  physician. 

3.  The  Secretary  shall  correspond  with  the 
referees  (Form  A)  and  the  family  physician 
(Form  B)  to  ascertain  as  far  as  possible,  the 
suitability  of  the  applicant  for  the  work. 
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4.  If  the  Secretary  shall  consider  the  inform¬ 
ation  received  sufficiently  satisfactory,  a  set 
of  questions  (Form  C)  shall  be  sent  to  the 
applicant.  When  the  replies  shall  have  been 
received  the  General  Secretary  shall  summon 
the  Candidates’  Committee  and  place  before  it 
all  papers  connected  with  the  application. 

5.  If  it  is  considered  necessary  the  Candi¬ 
dates’  Committee  shall  then  appoint  an  Inter¬ 
viewing  Committee.  The  General  Secretary 
shall  notify  the  members  of  the  Interviewing 
Committee  of  their  appointment,  stating 
the  purpose  of  the  interview  and  forward  to 
each  a  copy  of  Form  C  as  answered  by  the 
applicant.  The  applicant  shall  be  instructed 
to  arrange  for  a  personal  interview  with  each 
member  of  the  Interviewing  Committee  who 
shall  report  individually  in  writing  to  the 
General  Secretary. 

6.  The  Candidates’  Committee  shall  appoint 
a  physician  who  shall  examine  the  applicant 
and  send  in  a  report  (Form  D)  to  the  General 
Secretary.  In  the  case  of  a  married  man  the 
physician  shall  make  a  similar  report  for  the 
wife,  and  children  if  any. 

7.  A  Medical  Board,  consisting  of  three 
physicians  or  surgeons,  shall  be  selected  by  the 
Candidates’  Committee.  It  shall  review  the 
Medical  Reports  and  take  such  other  steps 
as  may  in  the  judgment  of  its  members  be 
necessary  to  determine  the  physical  fitness  of 
the  candidates  and  make  such  further  recom¬ 
mendations  as  may  seem  expedient  in  order  to 
safeguard  their  health  in  the  fields  to  which 
they  shall  be  sent. 
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8.  In  the  case  of  an  applicant  who  is  not  a 
graduate  of  a  Theological  College  of  the 
Church  of  England,  such  applicant  shall, 
before  being  recommended  for  acceptance,  be 
required  to  pass  a  satisfactory  examination 
set  by  examiners  appointed  for  this  purpose 
by  the  Candidates’  Committee. 

9.  The  Candidates’  Committee  shall  exam¬ 
ine  the  several  papers  and  reports  and  after 
careful  consideration  shall  : 

(1)  Accept  the  applicant  as  a  Candidate- 

in-training,  or 

(2)  Notify  the  applicant  that  the  appli¬ 

cation  is  not  at  present  accepted,  or 

(3)  Recommend  the  applicantfor  appoint¬ 

ment  as  a  Missionary  : 

(a)  in  the  case  of  men,  to  the  Board 

of  Management  M.S.C.C. 

(b)  in  the  case  of  women,  to  the  Exe¬ 

cutive  Committee  of  the  W.A., 
or 

(4)  Decline  the  application. 

In  the  case  of  candidates  accepted  for  train¬ 
ing  no  decision  involving  expenditure  of 
money  shall  be  put  into  force  without  previous 
approval  by  the  Executive  Committee  con¬ 
cerned. 


Recom-  lo.  Upon  receipt  of  a  recommendation  from 

fhe  Candidates’  Committee, 

A.  The  Board  of  Management,  m  the  case 

of  men,  and 

B.  The  Executive  Committee  of  the  W.A. 

in  the  case  of  women,  shall  : 

(i)  accept  the  applicant  as  a  missionary 
under 


(a)  immediate  appointment,  or 

(b)  deferred  appointment,  or 

(2)  Notify  the  person  recommended  that 
an  appointment  cannot  be  made. 

MISSIONARIES. 

Authority  1 1.  The  Bishop  of  the  Diocese,  or  in  the  case 
in  the  Field  India  the  Local  Governing  Body,  shall  be 
the  Church’s  repre.sentative  in  the  Mission 
Field  and  shall,  in  respect  to  the  management 
and  working  of  the  Mission,  be  directly  re¬ 
sponsible  to  the  Board  of  Management. 

Age  Limits  12.  No  Worker  shall  be  sent  to  the  Foreign 
Field  whose  age  is  under  twenty-three  years  or 
over  thirty-two  years,  unless  under  exceptional 
circumstances  and  on  the  special  recommenda¬ 
tion  of  the  Candidates’  Committee. 

Procedure  of  13.  A  Candidate  becomes  a  missionary  of 
Appointment  M.S.C.C.  whose  application  has  been  ap¬ 
proved  by  the  Candidates’  Committee  and 
has  been  accepted  (i)  by  the  Board  of  Manage¬ 
ment  M.S.C.C.  in  the  case  of  men,  or  (2)  by  the 
Executive  Committee  of  the  General  Board 
of  the  W.A.  in  the  case  of  women,  and  who  has 
signed  the  following  declaration  : 

(i)  In  the  case  of  men  : 

I  hereby  declare  that  I  agree  to  be 
bound  by  the  Rules  and  Regulations 
which  are  in  force,  or  which  may  hereafter 
be  recommended  by  the  Consultative 
Committee  and  approved  by  the  Board 
of  Management. 
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(2)  In  the  case  of  women  : 

I  hereby  declare  that  I  agree  to  be 
bound  by  the  Rules  and  Regulations 
which  are  in  force,  or  which  may  hereafter 
be  recommended  by  the  Consultative 
Committee  and  approved  by  the  Exe¬ 
cutive  Committee  of  the  W.A. 

14.  A  Candidate  who  has  signed  the  de¬ 
claration  and  has  been  accepted  as  a  mission¬ 
ary  shall  be  notified  of  this  fact,  and  also  of  the 
date  when  his  (her)  services  as  a  missionary 
shall  begin. 

15.  The  Bishop  of  the  Diocese  concerned,  or 
in  the  case  of  India,  the  Local  Governing 
Body,  shall  be  consulted  before  a  missionary  is 
appointed. 

16.  A  missionary  whose  departure  is  deferred 
through  lack  of  funds,  or  for  other  reasons, 
may  be  required  to  assist  in  deputation  work, 
or  to  take  a  special  course  of  training  before 
proceeding  to  the  Field. 

17.  Missionaries  shall  proceed  to  and  return 
from  their  fields  by  such  route  or  mode  of 
conveyance  as  the  Executive  Committee  of  the 
M.S.C.C.  or  W.A.  shall  approve. 

18.  All  missionaries  are  on  probation  until 
they  have  passed  the  language  examinations 
prescribed  in  the  field,  whereupon  they  shall  be 
deemed  efficient  for  the  work  required  unless  a 
report  to  the  contrary,  from  the  Bishop  or 
Local  Governing  Body,  be  received  by  : 

(i)  The  Executive  Committee  of  the 
M.S.C.C.  in  the  case  of  men,  or 
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(2)  The  Executive  Committee  of  the 
W.  A.  in  the  case  of  women, 
and  the  decision  of  the  Executive  Committee 
concerned  shall  be  final. 

19.  Missionaries  in  the  Field  shall  work 
under  the  direction  of  the  Bishop  of  the 
Diocese,  or,  in  the  case  of  India,  of  the  Local 
Governing  Body. 

20.  Each  missionary  on  arrival  in  the  Field 
shall  apply  himself  (herself)  at  once  to  lan¬ 
guage  study,  and  shall  pass  examinations  at 
stated  periods  in  the  language  of  the  country 
in  which  he  (she)  is  stationed  until  the  course 
prescribed  is  completed. 

21.  No  missionary,  unless  under  the  most 
exceptional  circumstances,  shall  undertake 
work  or  responsibility  of  such  a  kind  or  amount 
as  will  hinder  sufficient  application  to  language 
study  during  the  first  two  years  in  the  Field. 
All  possible  freedom  for  study  shall  be  allowed 
during  the  third  year  also. 

22.  The  Bishop  or  Local  Governing  Body 
shall  appoint  a  Board  of  Examiners  to  consist  of 
at  least  two  members,  who  shall  prescribe 
the  course  of  language  study  and  conduct 
examinations  in  accordance  therewith  and 
report  the  results  to  the  Bishop  or  Local 
Governing  Body  for  transmission  to  the  Home 
Authorities. 

23.  Each  missionary  shall  send,  through  the 
Bishop,  an  annual  report  to  the  Home  Board  of 
his  (her)  work  during  the  preceding  year. 
Each  missionary  shall  also  send  in  any  special 
report  which  may  be  requested  by  the  General 
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Secretary  IM.S.C.C.  or  the  officers  of  the  Gen¬ 
eral  Board  of  the  W.A.  A  copy  of  each  report 
shall  be  sent  at  the  same  time  to  the  Bishop  of 
the  Diocese  in  which  he  (she)  labours. 

24.  Special  emergency  appeals  for  their  work 
by  missionaries  in  the  Field  to  the  Boards,  to 
other  church  organizations,  or  to  individuals 
at  home  shall  be  made  only  through  the  Bishop 
or  Local  Authority  and  shall  be  addressed  to 
the  General  Secretary  of  the  M.S.C.C.  or  to 
the  General  Corresponding  Secretary  of  the 
W.A. 

25.  Except  in  the  prosecution  of  Mission 
work  or  for  special  and  urgent  reasons  which 
shall  be  immediately  reported  to  the  Bishop, 
missionaries  shall  not  depart  from  their  posts 
without  having  previously  obtained  permission 
from  the  Bishop,  or  the  Missionary  in  charge. 

26.  Missionaries  are  entitled  each  year  to 
leave  of  absence  not  exceeding  six  weeks,  the 
date  of  such  absence  to  be  determined  in  con¬ 
sultation  with  the  Bishop  or  Local  Governing 
Body. 

27.  In  the  case  of  disagreement  between 
missionaries  and  those  in  authority  in  the 
Field,  a  statement  in  writing  shall  be  sent  to 
the  Home  Authority  by  both  parties  and  the 
decision  of  the  Home  Authority  shall  in  all 
cases  be  taken  as  final.  It  is  required  in  all 
such  cases  that  each  of  the  parties  concerned 
shall  submit  his  or  her  statement  to  the  other 
before  forwarding  it  to  the  Home  Authorities. 

28.  In  the  case  of  ill-health,  requiring  im¬ 
mediate  return  from  the  Foreign  Field,  a 
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medical  certificate  signed  by  at  least  one  quali¬ 
fied  physician  shall  be  required.  A  copy  of  the 
certificate  shall  be  sent  to  the  Bishop  or  Local 
Governing  Body,  the  original  to  be  brought  by 
the  Missionary  concerned  and  this  shall  be 
addressed  to  the  General  Secretary  of  the 
M.S.C.C.  in  the  case  of  men  or  wives,  and  to 
the  Corresponding  Secretary  of  the  W.A.  in 
the  case  of  women  missionaries. 

29.  The  wife  of  a  missionary  shall  be  re¬ 
garded  as  belonging  to  the  staff  of  the  Society, 
but  the  service  she  may  render  shall  be  re¬ 
garded  as  voluntary  and  she  shall  not  be  re¬ 
quired  to  submit  a  report  regarding  it  to  the 
Society. 

30.  The  Bishop,  or  in  the  case  of  India, 
the  Local  Governing  Body,  shall  once  in  every 
year  summon  all  the  missionaries  on  the  staff 
of  the  Diocese  or  District  to  a  Conference  at 
which  shall  be  discussed  all  such  subjects 
concerning  the  work  or  interests  of  the  Mis¬ 
sion,  as  the  Bishop  or  Local  Governing  Body 
may  consider  desirable  ;  and  any  qualified 
missionary  {vide  Rule  18)  shall  have  the 
right  to  bring  forward  any  similar  subject 
for  discussion.  {Vide  also  Canon  IX.,  Section 
26.) 

A  certified  copy  of  the  minutes  of  each 
session  of  the  Conference  shall  be  forwarded 
to  the  General  Secretary  of  the  M.S.C.C.  who 
shall  submit  the  same  to  the  Executive  Com¬ 
mittee  of  the  M.S.C.C.  and  forward  a  copy 
to  the  Corresponding  Secretary  of  the  W.A. 
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31.  The  Executive  Committee  M.S.C.C.  in 
the  case  of  men,  or  the  Executive  Committee 
of  the  W.A.  in  the  case  of  women,  with  the 
concurrence  of  the  Bishops  or  the  Local 
Governing  Body  concerned,  shall  have  the 
power  to  transfer  a  missionary  from  one 
missionary  Diocese  to  another. 

FINANCES— GENERAL  RULES 

32.  In  case  a  missionary  is  required  by  the 
Home  Authorities  to  take  a  special  course  of 
training  before  proceeding  to  the  Field,  or 
when  home  on  furlough,  all  expenses  in  con¬ 
nection  therewith  shall  be  defrayed  (a)  by  the 
M.S.C.C.  in  the  case  of  men,  {b)  by  the  W.A. 
in  the  case  of  women. 

When  such  training  is  undertaken  by  the 
missionary  on  his  (her)  own  initiative  he  (she) 
will  be  required  to  pay  any  expenses  connected 
therewith. 

33.  Transportation  e.xpenses  {i.e.,  tickets  and 
berth)  of  all  missionaries  going  to  or  returning 
from  their  fields  shall  be  paid  by  the  Home 
Authorities.  These  shall  include  missionaries’ 
wives  and  their  children  under  eighteen  years  of 
age.  Nevertheless  children  who  have  attained 
eighteen  years  of  age  within  a  year  of  the  date 
of  their  parents’  regular  furlough  may  at  the 
discretion  of  the  Executive  Committee,  have 
their  return  expenses  paid. 

34.  An  amount  may  be  granted  for  excess 
baggage  not  exceeding  $50.00  for  a  married 
or  $25.00  for  a  single  missionary  going  to  the 
Field  for  the  first  time. 
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35.  A  missionary’s  fiancee  whose  marriage 
has  been  sanctioned  and  who  is  proceeding  to 
the  Field,  shall  be  regarded  as  a  missionary  of 
the  Society. 

36.  If  a  missionary  desire  and  be  allowed 
to  make  his  (her)  own  travelling  arrangements, 
or  is  proceeding  by  an  unusual  route,  a  sum  of 
money  for  such  purposes  shall  be  paid  at  the 
average  rate  of  transportation  expenses  in¬ 
curred  for  missionaries  proceeding  by  the 
usual  route  to  the  same  destination. 
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37.  When  a  missionary  proceeds  for  the  first 
time  to  the  Mission  Field  a  grant  for  outfit  may 
be  allowed  according  to  the  following  scale  : 


Single  missionary . $150.00 

Married  missionary .  300.00 

Fiangee  of  missionary .  100.00 


Renewal  outfits,  or  outfits  of  missionaries 
marrying  during  furlough,  will  be  dealt  with  as 
each  individual  ca.se  arises  on  receipt  of  the 
application  for  such  ;  renewal  grants  not  to 
exceed  fifty  per  cent  of  the  original  grants  for 
each  ten  years  of  service. 

38.  Salaries  at  the  Field  rate  shall  begin  on 
the  date  of  departure  for  the  Field,  provided 
the  missionary  proceeds  direct  to  the  Field 
by  the  shortest  route,  and  shall  cease  on  the 
date  of  arrival  from  the  Field. 

In  case  another  route  is  taken  or  there  is  a 
break  in  the  journey,  the  Executive  Committee 
of  the  M.S.C.C.  or  W.A.  as  the  case  may  be, 
shall  fix  the  date  when  the  Field  rate  shall 
begin. 
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The  remuneration  of  missionaries  required 
to  do  deputation  work,  or  to  undergo  special 
training,  before  proceeding  to  the  field,  shall 
be  considered,  as  each  case  arises,  by  the 
Executive  Committee  concerned. 

39.  The  Bishop,  or  in  the  case  of  India,  the 
Local  Governing  Body,  shall  appoint  with 
the  approval  of  the  Executive  Committee  of 
the  M.S.C.C.  a  Mission  Treasurer  who  shall 
receive  all  monies  from  the  General  Treasurer 
of  the  M.S.C.C.  and  W.A.  and  make  all 
Mission  payments,  in  accordance  with  the 
annual  appropriations,  as  authorized  by  the 
Biiiop  or  Local  Governing  Body. 

40.  The  Mission  Treasurer  shall  keep  two 
distinct  sets  of  accounts  to  be  known  as  : 

(a)  General  Appropriation  Account. 

(b)  Special  Account. 

41.  The  Mission  Treasurer  shall  send  a 
statement  of  Receipts  and  Expenditure  in 
detail,  of  both  these  accounts,  duly  audited 
and  certified  by  the  Bishop  or  District  Secre¬ 
tary,  not  later  than  the  fifteenth  day  of  Decem¬ 
ber  of  each  year,  to  the  General  Treasurers 
of  the  M.S.C.C.  and  W.A.  and  an  Interim 
Statement  of  W.A.  accounts  shall  be  sent  not 
later  than  the  fifteenth  day  of  June  each  year 
to  the  General  Treasurer  of  the  W.  A. 

42.  The  Mission  Treasurer  shall  be  held 
jointly  responsible  with  the  Bishop  or  Local 
Governing  Body  for  any  expenditure  which 
may  be  made  in  excess  of  the  appropriations 
for  the  year. 
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43.  The  Bishop  or  Local  Governing  Body, 
shall  not  appoint  the  Mission  Treasurer  to  any 
post  or  duties  which  will  require  the  relin¬ 
quishing  of  his  duties  as  Treasurer  without  the 
approval  of  the  Executive  Committee  of  the 
M.S.C.C. 

44.  Special  donations  designated  for  work 
within  the  Mission  shall  be  credited  by  the 
Mission  Treasurer  to  the  Special  Account. 
The  same  rules  shall  apply  to  these  as  to 
monies  received  or  paid  on  the  Appropriation 
Account. 

45.  No  Mission  Funds  shall  be  deposited 
by  the  Mission  Treasurer,  or  by  any  other 
person  holding  monies  for  the  Mission,  in  his 
private  bank  account,  and  any  missionary 
other  than  the  Treasurer  receiving  funds  for 
Mission  purposes  shall  immediately  report  the 
same  to  the  Mission  Treasurer. 

46.  All  balances  in  the  Appropriation  Ac¬ 
count  at  the  close  of  the  financial  year  of  the 
Mission  must  be  reported  to  the  Home  Author¬ 
ities  and  carried  forward  as  part  of  the  Ap¬ 
propriation  for  the  ensuing  year  unless  permis¬ 
sion  is  given  by  the  Home  Authorities  to  use 
them  for  some  other  purpose. 

47.  A  detailed  statement  of  the  estimated 
appropriation  required  for  the  following  year, 
giving  information  as  to  increases  and  de¬ 
creases  shall  be  forwarded  each  year  to  the 
General  Treasurers  of  the  M.S.C.C.  and  W.A. 
not  later  than  the  date  specified  by  the  Home 
Authorities. 
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48.  The  Estimate,  Appropriation  and  Ex¬ 
penditure  of  each  Mission  shall  be  arranged 
under  two  classes  as  follows  : 

Class  I. — Items  not  interchangeable  in  the 
field  : 

Section  I.  Missionaries. 

Section  II.  Outfits  and  furloughs. 

Section  III.  Realty. 

Section  IV.  Medical  Missions,  and 

Class  II. — Items  interchangeable  in  the  field 
on  approval  of  local  council  of  advice  or 
Governing  Body  : 

Section  V.  Native  agencies. 

Section  VI.  Regular  Field  Expenses. 

49.  All  property  of  the  M.S.C.C.  in  its 
Foreign  Mission  Fields  shall  be  purchased 
and  registered  as  far  as  possible  in  accordance 
with  the  by-laws  of  the  Society.  Variations 
from  the  requirements  of  the  By-laws  shall  be 
made  only  with  direct  consent  of  the  Executive 
Committee  of  the  M.S.C.C. 

50.  No  property  shall  be  purchased  or  build¬ 
ings  erected  in  the  Field  for  which  provision 
has  not  been  made  in  the  Appropriation  for 
the  year  without  the  sanction  of  the  Board  of 
Management. 

51.  No  building  provided  for  out  of  the 
apportionment,  or  by  special  funds,  shall  be 
erected  before  the  plans,  cost  of  erection,  and 
the  annual  cost  of  maintenance  have  been 
approved  by  the  Executive  Committee  M.S. 
C.C. 
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52.  A  Statement  of  the  appropriation  passed 
for  the  following  year  shall  be  forwarded  by  the 
Treasurers  of  the  M.S.C.C.  and  W.A.  to  the 
various  Missions  as  soon  as  possible  after 
receiving  the  approval  of  the  Boards. 

53.  Transportation  of  missionaries  and  their 
families  to  and  from  the  Field  and  all  allow¬ 
ances  made  to  such  during  furlough  shall  be 
charged  by  the  Treasurers  of  the  M.S.C.C. 
and  W.A.  against  the  grants  to  the  various 
Missions. 

54.  The  Society  provides  the  following  for 
its  missionaries  in  the  Field  : 

Residence  and 

(a)  A  grant  for  the  necessary  heavy  furni¬ 
ture  of  $100  for  a  married  missionary  or 
two  or  more  single  missionaries  living  to¬ 
gether,  and  of  $50  for  a  single  mission¬ 
ary  living  alone. 

(b)  Repairs  to  Mission  property. 

(c)  Caretakers  required  solely  for  the  care 
of  Mission  property. 

(d)  Language  teachers  until  the  comple¬ 
tion  of  the  required  course  of  study. 

(e)  Itinerating  and  travelling  (on  Mission 
business)  expenses. 

(/)  Medical  expenses  of  individual  mis¬ 
sionaries,  i.e.  doctors,  nurses,  hospital  fees,  in 
excess  of  fifteen  dollars  in  a  year.  Each  case 
shall  be  considered  by  the  Executive  Com¬ 
mittee  concerned. 

(g)  Dental  expenses  of  individual  mis¬ 
sionaries  (not  of  children)  in  excess  of  fifteen 
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dollars  in  a  year.  Each  case  shall  be  considered 
by  the  Executive  Committee  concerned. 

(/i)  Income  tax,  registration  and  pass¬ 
ports. 

All  the  above  with  the  exception  of  (/) 
and  (g)  when  needed  must  be  detailed  in  the 
estimate  sheet  and  be  subject  to  annual  re¬ 
vision  of  the  Board. 

55.  When  in  the  opinion  of  the  Home  Au¬ 
thorities  a  missionary  through  no  fault  on  his 
(her)  part,  is  compelled  to  retire  from  his  (her) 
work  temporarily,  his  (her)  case  shall  be  con¬ 
sidered  on  its  merits  and  such  assistance  given 
as  is  deemed  necessary. 

56.  When  in  the  opinion  of  the  Home  Auth¬ 
orities,  a  Missionary  through  no  fault  on  his 
(her)  part,  is  compelled  to  sever  his  (her)  con¬ 
nection  with  the  Society  completely,  he  (she) 
shall  be  granted  the  necessary  expenses  for 
return  to  his  (her)  destination,  and  unless 
permanently  disabled,  may  when  necessary  be 
granted  an  allowance  during  a  reasonable  time 
for  seeking  other  employment. 

57.  Missionaries,  unless  engaged  on  special 
conditions,  will  be  required  to  contribute  such 
sums  towards  a  pension  fund  as  may  be 
determined  by  the  Board  of  Management 
M.S.C.C.  in  the  case  of  men,  or  the  General 
Board  of  the  W.A.  in  the  case  of  women. 

58.  Missionaries  who  are  disabled  in  the 
service  of  the  M.S.C.C.  or  W.A.  shall  be  pro¬ 
vided  for  as  each  individual  case  arises. 
Grants  made  to  such  are  not,  however,  to  be 
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regarded  as  pensions  for  life,  but  as  subject  to 
revision,  from  time  to  time,  according  to  the 
necessities  of  the  case. 

59.  If  a  missionary  retire  voluntarily  from 
the  Field  during  his  (her)  first  term  of  service, 
he  (she)  shall  be  required  to  refund  one-fifth  of 
the  amount  granted  for  outfit  and  travelling 
expenses  for  each  uncompleted  year  of  service. 
In  such  a  case  at  lea.st  six  months’  notice  of 
resignation  shall  be  required.  The  Executive 
Committee  concerned  shall  be  at  liberty  to 
arrange  otherwise  if  thought  advisable. 

60.  The  salary  of  a  deceased  missionary 
of  the  M.S.C.C.  whether  on  the  active  or  dis¬ 
abled  list,  shall  be  continued  to  his  widow  or 
children  for  a  period  of  three  months  from  the 
date  of  his  death.  Widows  and  children  of 
missionaries  of  the  M.S.C.C.  may  be  given  an 
annual  allowance,  but  each  case  shall  be  con¬ 
sidered  on  its  merits  and  any  grants  made 
shall  be  subject  to  revision  annually. 

SALARIES 

61.  Salaries  and  allowances  to  missionaries 
in  the  Field  are  paid  according  to  the  schedule 
adopted  by  the  Society  for  its  several  missions, 
and  shall,  so  far  as  possible,  be  paid  at  the  be¬ 
ginning  of  each  calendar  month. 

62.  In  the  case  of  missionaries  of  the  M.S. 
C.C.  working  in  connection  with  other  Societies 
of  the  Church  of  England,  the  salaries  and  al¬ 
lowances  shall  be  paid  in  accordance  with  the 
rates  of  such  Societies  for  the  Fields  in  which 
the  missionaries  are  working. 
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63.  The  annual  salaries  of  Missionaries  of 
the  M.S.C.C.  shall  be  as  follows  : 


A.  Five  years’  service 

and  under  : 

(a)  Unmarried  man .  $  800 

(b)  “  woman .  *600 

(c)  IMarried  missionaries .  1200 

B.  After  five  years’  service  : 

(a)  Unmarried  man .  $  850 

(b)  “  woman .  700 

(c)  Married  missionaries .  1350 

C.  After  ten  years’  service  : 

(a)  Unmarried  man .  $  900 

(b)  “  woman .  750 

(c)  Married  missionaries .  1500 


D.  Unmarried  missionaries  who,  at  the  direc¬ 

tion  of  the  Bishop  or  Local  Governing 
Body,  are  living  alone  may  receive  one 
hundred  dollars  a  year  in  addition  to 
their  regular  allowance. 

E.  Length  of  service  as  an  unmarried  man 

shall  count  in  fixing  the  salary  to  which 
the  missionary  becomes  entitled  on 
marriage. 

F.  The  annual  allowance  for  children  shall  be 

as  follows  : 

(a)  Each  child  under  eight  years. .  .$  50.00 

(b)  “  from  eight  to  twelve 

years .  100.00 

(c)  Each  child  from  twelve  to  eigh¬ 

teen  years .  150.00 

*  In  Japan,  .S650. 
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64.  When  conditions  necessitate  that  a 
missionary’s  children  should  remain  in  the 
Homeland  while  the  parents  return  to  the 
F ield  with  the  approval  of  the  Home  Authorities 
an  allowance  of  $50.00  per  annum,  over  and 
above  the  regulation  allowance,  may  be  made 
for  each  child  towards  expenses  of  mainten¬ 
ance  and  education. 

65.  When  a  missionary  remains  at  his  sta¬ 
tion  while  his  wife  and  family  return  home, 
or  when  he  returns  to  the  Field  while  his  wife 
remains  at  home,  an  extra  annual  allowance 
not  exceeding  $300.00  may,  on  application,  be 
granted  during  such  period  of  separation,  pro¬ 
vided  such  separation  has  taken  place  with  the 
consent  of  the  Home  Authorities  and  of  the 
Bishop  or  Local  Authority  in  the  Field. 

66.  A  missionary  with  children,  becoming  a 
widower,  shall  continue  to  be  regarded  as  a 
married  missionary. 

FURLOUGH. 

^67.  The  ordinary  period  of  continuous  ser¬ 
vice  in  the  Mission  Field  preceding  a  furlough 
shall  be  five  yearsy^  With  Medical  permission, 
and  at  the  request  of  the  authorities  in  the 
Mission  Field,  this  period  of  service  may  be 
extended  for  not  more  than  two  years. 

y^8.  The  ordinary  length  of  furloiigh  after  five 
years’  continuous  service  in  the  Field  shall  be 
nine  months,  exclusive  of  travelling.  For  each 
additional  year  of  service,  the  missionary  shall 
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be  entitled  to  three  additional  months  of 
furlough. 

69.  The  period  of  furlough  shall,  as  a  rule, 
begin  on  or  about  the  ist  of  January,  or  on  or 
about  the  ist  of  June. 

70.  Missionaries  shall  journey  to  and  from 
the  Mission  Field  by  the  most  direct  route,  un¬ 
less  otherwise  sanctioned  by  the  Executive 
Committee  concerned.  Notice  of  dates  of  de¬ 
parture  and  arrival  shall  be  sent  as  early  as  pos¬ 
sible  to  the  General  Secretary  of  the  M.S.C.C. 
or  to  the  Corresponding  Secretary  of  the  W.A. 
as  the  case  may  be,  and  also  to  the  Bishop  or 
Secretary  in  the  Mission  Field. 

71.  As  soon  as  possible  after  arrival  in  Can¬ 
ada  and  also  before  returning  to  the  Mission 
Field,  each  missionary  shall  undergo  an  exam¬ 
ination  by  at  least  one  medical  practioner,  ap¬ 
proved  by  the  M.S.C.C.,  who  shall  submit  a 
report  in  writing  as  to  the  state  of  the  mission¬ 
ary’s  health.  In  the  case  of  women  missionaries 
the  General  Secretary  of  the  M.S.C.C.  shall 
send  a  copy  to  the  Corresponding  Secretary 
of  the  W.A. 

72.  Missionaries  on  furlough  shall  be  allowed 
at  least  one-third  of  the  period  of  furlough  for 
rest.  The  time  at  which  this  shall  be  taken 
shall  be  decided  by  the  Executive  Committee 
of  the  M.S.C.C.  in  the  case  of  men  ;  or  the 
Executive  Committee  of  the  W.A.  in  the  case 
of  women.  Without  the  consent  of  the  Home 
Authorities  no  missionary  on  furlough  shall 
undertake  work  other  than  deputation  work 
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or  undertake  any  work  during  the  last  two 
months  immediately  preceding  his  (her)  return 
to  the  field. 

73.  Missionaries  on  furlough  who,  with  the 
consent  of  the  Home  Authorities,  undertake 
parochial  or  other  work  for  which  remuneration 
is  received,  shall  make  full  returns  for  such 
remuneration  to  the  General  Treasurer  of  the 
M.S.C.C.  in  the  case  of  men,  or  of  the  W.A.  in 
the  case  of  women.  The  amount  of  such 
remuneration  shall  be  deducted  from  the  regu¬ 
lar  furlough  allowances  of  such  missionaries. 

74.  No  missionary  on  furlough  shall  appeal 
for  funds  without  the  express  permission  of  the 
Executive  Committee  concerned,  and  all  money 
received  for  the  work  by  missionaries  on  fur¬ 
lough  shall  be  reported  to  the  General  Treasur¬ 
er  of  the  M.S.C.C.  or  of  the  W.A.  as  the  case 
may  be. 

75.  Regular  furlough  allowances  shall  bear 
the  following  rates  : 

Married  missionaries,  per  annum. .  $1,300.00 


Unmarried  : 

(a)  men .  800.00 

(b)  women .  600.00 

Children  : 

(o)  -  to  8  yrs.  each,  per  annum  50 . 00 

(b)  8  to  12  “  “  “  100.00 

(c)  12  to  18  “  “  “  150.00 


76.  Any  existing  regulations  on  the  subject 
of  furlough,  inconsistent  with  the  above,  are 
hereby  rescinded,  and  any  points  not  covered 
by  the  above  shall  be  dealt  with  as  they  arise. 
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77.  A  male  missionary  of  the  M.S.C.C.  in  the 
Field  may  be  allowed  to  marry  on  complying 
with  the  following  conditions  : 

(а)  that  he  has  passed  his  language  ex¬ 
aminations. 

(б)  that  he  is  in  good  health.  The  certifi¬ 
cate  of  a  qualified  medical  practitioner  shall 
be  required. 

(c)  that  he  has  served  at  least  two  years 
in  the  Field. 

(d)  that  his  fiancee  is  in  good  health,  the 
certificate  of  a  qualified  practitioner  shall  be 
required,  and  has  given  proof  of  her  Chris¬ 
tian  character  and  interest  in  and  sympathy 
with  the  work  to  the  satisfaction  of  the 
Candidates’  Committee. 

(e)  that  the  Home  Authority  has  given  its 
consent  and  the  necessary  provision  has  been 
made  in  the  Appropriation. 

78.  The  marriage  of  a  woman  missionary  to  a 
missionary  of  the  M.S.C.C.  may  be  sanctioned 
on  the  following  conditions  : 

(a)  that  she  has  served  at  least  three  years 
in  the  Field. 

(b)  that  she  is  in  good  health,  the  certi¬ 
ficate  of  a  qualified  medical  practitioner  shall 
be  required. 

79.  A  woman  missionary  who  wishes  to 
marry  a  person  who  is  not  a  missionary  of  the 
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M.S.C.C.  may  do  so  on  the  following  condi¬ 
tions  : 

(a)  that  she  has  served  at  least  five  years 
in  the  Field. 

(b)  that  she  has  given  the  Bishop  or  Dis¬ 
trict  Secretary  six  months’  notice. 

(c)  that  she  has  satisfied  all  financial 
claims  against  her  on  the  part  of  the  Mission. 

In  the  case  of  a  woman  missionary  who  mar¬ 
ries  one  who  is  not  a  missionary  of  the  M.S.C.C. 
before  she  has  served  five  years  in  the  Field,  or 
within  three  years  after  returning  to  the  Field 
from  a  Furlough,  the  same  rule  shall  apply  as 
in  the  case  of  voluntary  retirement  of  a  mis¬ 
sionary.  Vide  Rule  59. 
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